
PPI Network – Validated Psychometric Instruments  
 

Harrison - www.harrisonassessments.com 

Harrison talent management solutions align people's qualifications, wants, needs, passions and goals 

to the requirements of the organization and specific jobs. This innovative approach exceeds general 

personality testing and other methods because it measures 175 factors, resulting in reports that 

target job-specific employee engagement, success, and retention. 

 

Hogan - www.hoganassessments.com 

There are two keys to success in business: money and people. Hogan uses the powerful science of 

personality assessment to help you hire the right people, develop talented employees, build great 

leaders, and impact the bottom line. 

 

MBTI Step I and Step II - www.opp.com 

By defining personality type, the MBTI® (Myers-Briggs Type Indicator) tool builds a robust foundation 

for life-long personal development. It provides a constructive, flexible and liberating framework for 

understanding individual differences and strengths. 

 

TMS - www.tmsdi.com 

The Team Management Profile is a unique management and team development tool that gives you 
more perspectives on individual performance, high energy team working and organisational culture. 
It offers personal feedback based on extensive research with and for managers into what creates 
personal success and high performance team working. A rigorously validated questionnaire is 
analysed by special software to provide a 4,500 word customised report, available in major European 
languages. This helps you to achieve results for yourself and those you work with. 
 

HBDI - www.herrmannsolutions.com 

Whole Brain® Thinking allows you to harness your teams’ thinking diversity for better results. It is the 

foundation for the highly validated Herrmann Brain Dominance Instrument® (HBDI®), which 

measures thinking preferences of individuals, teams, and organizations. 

 

15FQ+ - www.psytech.com 

Based on an extensively researched model, the 15FQ+ provides an in-depth assessment of the full 
sphere of human personality. It has been developed to ensure culture and gender fairness and has 
been adapted into over 20 languages. Building on the most current research, the 15FQ+ maintains 
the breadth of the original 16 personality factors first identified by Raymond B Cattell. It sets new 
standards for reliability  and validity. 
 

FIRO B -  www.opp.com 

The FIRO (Fundamental Interpersonal Relations Orientation) instrument helps repair broken 

relationships and takes good, functional relationships to a higher level. It is the key that unlocks the 

potential in workplace interactions. 

 

Saville Wave - www.savilleconsulting.com  

Accurately predict performance, assess fairly and avoid bias, saving time and money. 

 

Change Style Indicator - www.discoverylearning.com  

Change Style Indicator is a leadership assessment designed to measure an individual’s preferred style 

in approaching and addressing change. It provides leaders of all levels with insights on personal 

preferences for managing through change and provides context for how those around them might 

perceive and respond to their preferred style. 

http://www.harrisonassessments.com/
http://www.hoganassessments.com/
http://www.opp.com/
http://www.tmsdi.com/
http://www.herrmannsolutions.com/
http://www.psytech.com/
http://www.opp.com/
http://www.savilleconsulting.com/
http://www.discoverylearning.com/

